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CURRICULUM VITAE 

PERSONAL INFORMATION 

 

NAME: Dr. Willy W. Mwangi 

ADDRESS: P.O. Box 6714 – 1000 Thika  

EMAIL: willymwangi12@gmail.com 

NATIONALITY: Kenyan 

GENDER: Male 

1.1 QUALIFICATIONS 

Academic Qualifications 

• 2021: Ph.D. - Gender and Development, Kenyatta University 

• 2010: MA - Gender and Development) Kenyatta University 

• 2006: Bachelor of Education (Arts) Hons, Kenyatta University 

 

 
1.2 Employment History 

 

• 2022 – present: Lecturer, Department of Sociology, Gender and Development Studies 

• 2013 - 2018: Tutorial Fellow, Department of Sociology, Gender and Development Studies 

 

2.0 ADIMINISTRATIVE RESPONSIBILITY (AT KU) 

Kenyatta University 

• 2014 – 2018 - Examination Coordinator, Department of Gender and Development Studies 

 
 

Departmental Committees 

 

• Curriculum and Academic Programs Committee 

• Examinations and Timetabling Committee 

• Undergraduate Advising Committee 

mailto:willymwangi12@gmail.com
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3.0 UNITS TAUGHT IN GENDER & DEVELOPMENT STUDIES 

Undergraduate Units: 

• UCU 101: Development Studies 

• UCU 310: Community Service Learning 

• AGD 100: Introduction to Gender and Development 

• AGD 101: Evolution of Gender and Development 

• AGD 103: Gender, Population and Development 

• AGD 203: Gender and Agriculture Development 

• AGD 301: Gender Based Violence 

• AGD 309: Gender, Economic planning and Development 

• AGD 403: Gender, Population and resource management 

• AGD 411: Gender, Reproductive Health & Human Sexuality 

 
 

Post Graduate Units 

 

• AGD: 802: Advanced Theories of Gender and Development 

• AGD 803: Gender and Family in African Development 

 
4.0 POST-GRADUATE SUPERVISION 

Masters’ Supervision 

 

8.0 CONFERENCES/SEMINARS/WORKSHOPS 

 

• 2004: Writing workshop: School Empowerment Program - Mombasa 

• 2009: Gender sensitization Workshop on Social Construction of Gender – Facilitator – Taita 

Taveta Campus, Voi 

• 2009: Gender sensitization Workshop on Social Construction of Gender– Facilitator – Dedan 

Kimathi University College, Nyeri 

• 2014: Conference on Multilingualism and Education in Africa: The State of the State of the Art. 

Paper presented: “Benefits of Mother Tongue in Early Childhood Education” 

• 2022 – 2024 Facilitated in a WEE program “The Gender Concepts” for the new staff members 
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PUBLICATIONS 

 

 

 

• Mwangi, W.W., and L.W. Waweru (2024). Domestic Solid Waste and Health related 

Challenges among men and women: a case of Kiandutu Informal settlement, Kiambu 

County, Kenya East African Journal of Health and Science Vol 7 No 1 (2024): East 

African Journal of Health and Science 

 

• Mwangi, W.W., Kimani, E., Okong’o, G., & Majale, C. (2021 a). A Gendered perspective 

of knowledge of Domestic Solid Waste Management within informal settlement: a case 

of Kiandutu informal settlement, Kiambu County, Kenya. Journal of African studies and 

ethnographic research 

 
 

• Mwangi, W.W., Kimani, E., Okong’o, G., & Majale, C. (2021 b). Domestic solid waste 

management practices in an informal settlement: a gendered perspective. International 

journal of research and scholarly communication 

 
 

• C.M. Ndungo and W.W. Mwangi (2014). Multilingualism and Education in Africa: The 

State of the State of the Art. Orwenjo, D.O., Njoroge C. M., Ndungu R.W. and Mwangi, 

P.W. (Eds). Benefits of Mother Tongue in Early Childhood Education: The Case of 

Kenya, (Chapter 5). Cambridge Scholars Publishing. 

 
 

• Mwangi, W.W. (2004). School Empowerment Programme for Primary School Teachers. 

Ministry of education, Kenya, (Ed.). Alternative Teaching Approaches. Chapter 

Contribution (Unit 4) (pp. 161-192). Ministry of Education, Science and Technology. 

 
 

Conferences 

• July, 2012 -International Conference on Multilingualism, Pennsylvania university and Kenyatta 

university. Benefits of mother tongue in early childhood education -published paper. 

• June, 2014 - International Conference on African Languages and Literature in the 21st Century. 

Kenyatta University: The interrelatedness of Language, Gender and Identity among 8-12 year olds 

in informal urban setups: A case of Mathare Informal Settlement, Nairobi Kenya. 

 

 

 

COMMUNITY SERVICE 

 

• 2015, (Nov) - Youth Mentorship Foundation Programs. 

https://journals.eanso.org/index.php/eajhs/issue/view/141
https://journals.eanso.org/index.php/eajhs/issue/view/141
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• 2013 to 2016 - Board of Management Member, NorthGate Schools. 

• 2016 – Present – Member, Values Based Education Association of Kenya 

 

ON-GOING M.A. SUPERVISION 

 

• 2022 – 2024: Kamande Cecilia Wangui. C50/CTY/PT/21629/2020. 

Gender Dynamics in Artisanal Gold Mining in Macalder Region, Migori County, Kenya 

 

• 2023 - 2024: Zamzam Sirat Aden: C50/CTY/PT/21601/2021. 

Women initiatives in the prevention of violent extremism in Likoni sub-county, Mombasa County 
Kenya 

 

• 2024 - Mary Muthiani: C50/CTY/PT/21867/2021 

“Coping Strategies For Enhancing Equitable Online Employment Opportunities For 

Work From Home Mothers In Nairobi City County, Kenya.” 

 

 
VALUES UPHELD 

• Integrity 

• Working hard 

• Respect 

• Accountability 

• Teamwork 

• Servant hood 

 

 
 

Referees 

1. Prof. Elishiba Kimani, 

Dean, Graduate School, 

Kenyatta University 

P.O. Box 43844- 00100, Nairobi. 

 

2. Dr. Esther N. Waithaka 

Department of Early Childhood Education 

Kenyatta University 

P.O. Box 43844, Nairobi. 

 

3. Mr. Joseph Njoroge, Director, 

NorthGate Foundation 

P.O. Box 6714, 01000 – Thika 


